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PART A - BIOGRAPEHCAL HVFORMATION

1.

2.

3.

4.

5.

6.

FULL NAME: Robin Cwol Ashton
OTHER NAMES USED: Robin Ashton Millar

DATE AND PLACE OF BIRTH: 12/6/57 Detroit, Michigan
CITIZENSlaP: U.S.

MARrrAL STATUS: h4krried

SPOUSE’S NAME: Yves Daniel Rosenberg

SPOUSE’S MAIDEN NAME IF APPLICABLE: N/A

NAMES AND AGES OF CHILDRHN:

REDACTED

7. EDUCATION snICE HIGH SCHOOL:

INSTiTLrrION DATES ATrENDED

Marshall-Wythe School of Law 8/83-5/86
(College of William and Mary)

The University of Michigan

Oakland University

DEGREE RECEIVED

Juris Doctor

DATE OF DEGREE

5/86

8/78-12-80

8/76-5/78

BA

None

12/80

N/A

8 EMPLOYMEVr RECORD (LIST ALL POSITIONS HELD SINCE COLLEGE, INCLUDING
MILITARY SERVICE. a{DICATE NAME OF EMPLOYER, POSITION, TITLE OR DESCRiPrioN,
LOCATION, AND DATES OF EMPLOYMEiVr).

EMPLOYER POSITION/rITLE LOCATION DATES



Sean Surplus, store clerk, Laurel, Maryland; approximately 4/82-11/82

Oakland County anutt Cburt, Research Law Clerk, Pontiac, Michigan, summer 19&I

Offrae ofAdminis&ative law Judges, Department of labor, Attorney, Washington, DC, 198G1988

Antitrust Division, litigation U Section, Department of Justice, Trial Attorney, Washington, DC, 1988 to
1991

United Statu Attorney’s Office for the District of Columbia, Department of Justice, Assistant United
States Attorney Washington, DC, 1991 to 2CX)1

Executive Office br US. Attorneys, Department of Justice, Deputy Director, Principal Deputy Director,
Acting Director, Washington, DC, October 2CX)1 to June 2005

U,S. Senate, Office of Senator Patrick leahy, Senate Judiciary Committee, Staff Attorney, Washington,
DC, June 2CX)5 to August 2(X>6

U.S. Attorney’s Office for the District of Ck)lumbia, Department of Justice, Executive Assistant U.S.
Attorney for Management, Washington, DC, August 2006 to January 2011

Office of Pmfesdonal Resporsibilitv, Department of Justice, Director, Washington, DC, January 2011 to
September 2018

Office of the Inspector General of the Intelligence Community, Office of the Director of National

Intelligence, Principal Deputy Inspector General, Reston, VA, September 2018 to May 2020

Strategic Planning and Perf6rmance Staff, Department of Justice, Senior Counsel, Washington, DC, May
2020 to present

9. GOVERNMENT EXPERinqaB (INDICATE EXPEREENCE DqOR ASSOCIATION WITH FEDERAL,
STATE, OR LOCAL GOVERNMENTS, INCLUDING ADVISORY, CONSULTATIVE, HONORARY, OR
OTIWR PART-THE SERVICE OR POSITION. DO NOT REPEAT niFORMATiON ALREADY
PROVUDED IN QUESTION 8).

All government jobs have been listed in response to Question number 8.

10. INDICATE ANy SPECLALIZED nfrELLiGENCE OR NATIONAL SEcuRrrY EXPERTISE YOU HAVE
ACQUIRED HAvngG SERVED Df TIUE POsrrioNS DESCRIBED IN QUESTIONS 8 AND/OR 9.

I served as the Principal Deputy Inspector General of the Intelligence Community (ICIG) for nearly two years.
During my tenure with the ICIG, I nported dkwtly to and advised the PresidentMy-appointed, Senatn
confimred Inspector Gmeral m all areas of the ICIG mission. SpmifKnlly, my raponsibilities included:

@ Managing a workforce of special agents, auditors, inspectus, attaneys, md support stafFwhose mission is to
promote economy, efficiency, and efFectivenws hr the admhistration of programs and activitia within the
authority of the Director of National intelligence md the 17 departments and agencies comprising the U.S.
Intelligence Community.
Assisting in managing all aspects of the ICIG’s operations, including humm apital msowoe and budget
allocations, information technology improvements, and legislative and public aKairs.
Supervising qjmtnal and administrative investigations related to camtedntenigence mattus, pmcuranent
Baud, unauthorizd disclosures of classified information, intelligence oversight abuses, md other potential

e

e



violations of laws and nguladoas, including joint investigations with other law enforcement authorities md
OfEces oflnspwtor General.

•

•

©

Overseeing the plannh& supervision, coordination, and performance of audits, inspections, and investigations.

Participating in the Intelligence Community Inspectors Genual Forum, which consists of twelve Inspectors
General with ovwsight msponsH3ility for elements of the Intelligence Community.
Working with the Five Eyes Intelligence Ovnsight md Review Council, composed of intelligence oversight,
review, and secwity entities of the Five Eyes countries: Australia, Cmada, New Zealand, the United Kingdom,
and the United States, to exchange views and share best practices on subjects of mutual interest and concern.
Engaging regularly with the Director of National intelligence and the Congressional intelligence committees to
ensure appropriate awareness of matters before the ICIG.

Assisting in drafting md responding to Congressional inquiries and letters; providhg technical drafting input on
pending legislation, as appropriate; and preparing for Member briefings_
Assisting in creating and supervising the operations of the ICIG’s Cmter for Protected Disclosures, which is the
office msponsR)Ie for receiving, processing, and reviewing whistleblower complaints, including allegations of
“urgent conwrn” under the Intelligence Community Whistleblower Protection Act
Serving as the Chair of the Intelligence Community Deputy inspectors General Forum, which consists of
Deputy Inspectors General eOIn the twelve Offices of Inspector General with oversight nsponsbiHty for
elements of the Intelligence Cornmtm@

a

e

@

e

In addition, while working at the U.S. Attorney’s Office for the DistdcX of Columbia, I was at one point assigned to
the federal Transnational and Major Crimes Unit, where I was responsible for investigating, presenting to the grand
jury, and handling to disposition several matters that involved national security issues, including violent threats
against Members of U.S. Congress, threats against national landmarks, and other hrportant matters.

11. HONORS AND AWARDS (PROVIDE INFORMATION ON SCHOLARSHEPS, FELLOWSHIPS,
HONORARY DEGREES. haLITARY DECORATIONS, CIVILIAN SERVICE CITATIONS, OR ANY
OTHER SPECIAL REcoGNmON FOR OUTSTANDRqG PERFORMANCE ORACHiEvm©NT).

Delwanent of Justice Attorney GenuaFs Claudia J. Flynn Award for Professional R£sponsbili% 2013
IhpaHrnent of Justice Attorney General’s Awud for Excellence in Management, 2010
United States Attorney’s Award for Meritorious Service, 2010
United States Attorney’s STAR Award, 2007 (USAO-DC’s highest award)
The Department of Justice Exwutive Office for U.S. Attorneys’ Director’s Award hr Executive Achievemenb 20(A
Multi-yar SpeGial Achievement Awards received from the U.S. Attorney’s Office for the District of Columbia

12. ORGANIZATIONAL AFFILIATIONS (LIST MEMBERSHIPS IN AND OFFICES HELD WITHIN THE
LAST TEN YEARS nq A)W PROFESSIONAL. CIVIC. FRATERNAL. BUSINESS. SCHOLARLY.
CULTURAL, CHARITABLE, OR OTHER SnaLAR ORGANIZATIONS),

ORGANIZATION
Virginia State Bar
District of Columbia Bar

OFFICE HELD
None.
None.

DATES
198Gpresent
1994-present

13. PUBLISHED WRITINGS AND SPEECWS CLIST THE TITLES, PUBLISHERS, BLOGS AND
PUBLICATION DATES OF ANY BOOKS, ARTICLES, REPORTS, OR OTHER PUBLISHED
MATERIALS YOU HAVE AUTHORED. ALSO LIST ANY PUBLIC SPEECHES OR REMARKS YOU
HAVE MADE wmiIN THE LAST TEN YEARS FOR WFncH THERE IS A TEXr, TRANSCRiPr, OR
VEDEO). EF ASKED, WELL YOU PROVIDE A COPY OF EACH REQUESTED PUBLiCATION, TEXT,
TRANSCRIPt, OR VIDEO?



None.

PART B - QUALtFICATIONS

14. (}UAT.TFICATIONS (DESCRIBE WHy YOU BELEEVE YOU AREQUALrFIED TO SERVE AS THE
R{SPECTORGENERAL OF THE CEVIRAL NrELLiGENCE AGENCY).

In addition to the specific, specialized intelligenae and national secmity expertise I discussed in response to
Question 10, the experience I have acquired throughout my almost 35-yen cwm h public service makw me
uniquely qualified to serve as the Inspector General of the Central Intelligeace Agwv.

I was privileged to work Rx almost twenty years at the U.S. Attomey’s oaice (USAO) for the District of
Cohmbia, first as an Assistant U.S. Attorney (AUS A), and later as a senior manager. As an AUS4 1 handled
numerous District of Columbia Superior Court felony jury trials, and num nous jury trials and investigadoas in
federal district court. I personally carducted and directly supervised hrmdreds of grand jury invesdgations
(including aimes of violence, federal criminal oReases, economic uimes, and several sensitive police
misconduct investigations). In addition, while serving as a Senior AUSA in the Appellate Division, I briefed
and argued numerous appellate cases before the District of Columbia Court of Appeals md the Uni©d Sntes
Court of Appeals for the D.C. Circuit.

While at the USAO, I also served in various supervisory capacities, including as the Executive AUSA for
Management. In this Bunt oRice management role, my nsponsR>ihties included managing the alminis&ative,
personnel md budget staffs in an otHce consisting of more than 700 employees; serving as the USAO’s
management onacial on labor relations issues involving Merit Systems Protection Board actions, and once of
Professional Responsibility and Office of the Inspector Genaal matters; and handling attorney issues hvolvhg
pay, hiring, disciplinary actions, and professional development. Significantly, I also advised the v@ious U.S.
Attorneys (the Presidentially or Court-©pointed head of the USAO) for whom I worked on myriad issues
relating to complex case pmparadon ard stIategy, public relations and community issues, ethics, aaorney
discipline, professional conduct matters, and law enforcement initiatives.

In addition, I spent nenly eight years as the Director of the Department of Justice Office of Professional
Responsibility (OPR). In that role, I reported directly to the Aaorney General md Deputy Attorney Gareralp
and was responsR>le for ensuring that Department of Justice attomeys performed their duties inaccorrMce with
the high professional standards expected of the nation’s principal law enforcement agency. 1 oversaw the work
of the attorneys investigating allegations of misconduct involving Department attorneys that related to the
exercise of their authority to investigate, Htigate, or provide legal adviae, as well as allegations of misconduct
by law enforcement personnel when related to allegations of attorney misconduct within the jtajsdiction of QPR
I guided investigations in nwnerous high-profile matters to msure prompt and q)propriate idarti6cadon md
resolution of complex factual ard legal issues; managed an extensive case review process requkhrg hrndepd1
substantive knowle ee of criminal and civil cases; and ensured that every report issued by OPR was
professionally rendered, meticulously reviewed for accuracy, and that all salient facts were uncovered,
investigated, and analwl. These hquides and investigations into allegatMs of misconduct were received
eOIn the courts, defense attorneys, state bn authorities, Congress, md DOJ comparent heads, aId hvolved
myriad alleged violations of federal laws, rules and regulations, as well as EX)J policies and standards. Based on
these investigations, I provided advioe to the Attorney General and Deputy Auornay General regudhrg
Department of Justice policy md procedures, md recommended baking or policy changn designed to adaess
professional mspmsR>ility concerns.

In addition to working as a senior manager hr the nation’s largest U.S. Attorney’s Office, aId as the Director of
OP& I also managed other extwmely large, complor of6ces with significant, sensitive, md oRm Mr-nachhg
missions. For example, I served for four y%rs as the Principal Deputy Dinctor, md at times the Acting Dhector,
of the Departrnent of Justice Executive once for United States Attorneys (EOUSA), which provides
management guidance and support to the 91 United Sutes Attorneys’ OBic® (USAOs), 93 presidentially-
appointed Unikd States Attorneys, and over 10,000 employees, including over 5,000 Assisbnt United States



Attorneys. In that role, I provided advice on critical policy issues, program considerations, md initiatives
impacting the USAOs nationwide. I personally muraged the top supervisors for several EOUSA staffs and
offices, including: the Office of the General Counsel; Office of Legal Education; Counsel to the DinctoB Equal
Employment Oppomrnity Office; Evaluation and Review staff; md the FOIA staff.

In many of the positions I have held during my mreer, I have had the opportunity towolk closely with Congress.
For example, while at the Office of Professional Responsibility, I responded to Congressional inquhies md
provided Congressional brieangs relating to professional responsibility and ethical issues conceming
Department of Justice attorneys. In addition, I had the opportunity to work as a sta#attomey with the Senate
Judiciary Committee while detailed from the U.S. Attorney’s Office to Senator Patrick Leahy’s office. In that
role, I was given the opportunity to work closely with Republican and Democratic Committee staRmembers as
we negotiated, drafted, and mseanhed legislation dealing with a wide range of criminal justice issues under
consideration by the Committee. I also had the honor of assisting in researching and pnpnhg briefing and
hearing matnials fu the Committee mgnding the SuI>rune Court nominations of John Roberts and Samuel
AUto. And finally, while at the once of the hupwtor General of the intelligence Commrmity, I worked closely
with Congressional staRen, both Republican and Democrat, on the U.S. House Permanent Select Committee on
Int£lligmce and the U.S. Senate Select Committee on Intelligence, on numerous issues relating to the
Intelligence Community, including whistleblower matters. All of these opportunities to work with Congress on
so many diRunIt issues have proved tremendous learning experiences.

I believe that my deep and broad investigation, litigation, prosocution, budget, management, leadership, and
other experience has made me a better lawyer and public servmt, and make me well-qualified to serve as the
Inspector General of the Central Intelligence Agency, if I am so fortunate as to be confirmed.

PART C - POLmcAL AND FOREIGN AFFILIATIONS

15. POLITICAL ACTTVITIES (LIST ANY MEMBERSIEPS OR OFFICES HELD By OR FINANCIAL
CONTRIBUTIONS OR SERVICES RENDERED TO. ANY POLITICAL PARTY. ELECriON
COMNaTrEE, POLITICAL ACTION CONnAiTiEE, OR INDIVIDUAL CANDIDATE DURING THE
LAST TEN YEARS).

ACTBLUE MD
BIDEN FOR PRESUDENr
ACTBLUE MD
BIDEN FOR PRESIDENT
ACTBLUE MD
BDEN FORPRESDEvr
ACTBLUE MD
BIDEN FORPREsnDEifr
ACTBLUE MD
BIDEN FOR PRESIDENT
ACTBLUE MD
BIDEN FOR PRESIDENr
BiDEN FOR PRESIDENr
ACTBLUE MD
ACIBLUE MD
BEDEN FOR PRESIDENT
ACTBLUE MD
BEDEN FOR PRESiDENr
ACIBLUE
ACTBLUE
BUDEN FOR PRESIDElfr
BIDEN FOR PRESIDENT
DSCC

11/14/2020
lo/25n020
lon5n020
10/07#020
lo/07n020
09/30n020
09/30n020
09/17/2020
09/17n020
08/28n020
08/28n020
08/17/2020
08/16/2020
08/12n020
07/300020
07/30/2020
06/30/2020
06/30n020
05/30/2020
05/30/2020
05/30/2020
04/15n020
lo/17n016

$100.00
$ 100.00
$100.00
$100.00
$roo.oo
$100.00
$100.00
8150.00
$150.00
8100.00
$100.00
$46.31
$100.00
$100.00
$150.00
$150.00
$100.00
SIOO.00
$150.00
$15.00
$150.00
$300.00
$250.00



DNC SERVICES CORPJDEhl NAT'L CONmvnTIEE
DNC SERVICES CORP./DEM NATL co&nAiTiEE

05/10n016
05/050016

$200.00
$250.OO

16. CANDDACY FOR PUBLIC OFFICE (FURNISH DETAFLS OF ANY CANDIDACY FOR ELECFIVE
PUBLIC OFFICE).

None.

17. FOREIGN AFFILIATIONS

(NOTE: QUESTIONS 17A AND BARE NOT LDWTED TO RmAT]ONSHPS REQUIRDgG
REGISTRATION UNDER THE FOREIGN AGENTS REGISTRATION ACT. QUESTIONS 17A B, AND C
DO NOT CALL FOR A POSIITVE RESPONSE EF TIm REPRESENIATION OR TRANSACTION WAS
AUTHORIZED BY TIDE UNITED STATES GOVHRNhaNT IN CONNECTION WITH YOUR OR YOUR
SPOUSE’S EMPLOYNmNT IN GOVERNMENT SERVICE.)

A. HAVE YOU OR YOUR SPOUSE EVER REPRESmiTED nq ANY CAPACITY (E.G. EMPLOYEE,
ATTORNEY, OR POLrricALABusnqEss CONSULTANT), WITH OR wmlour CON@ENSATION,
A FOREImt GOVERNNmr ORAN ENTITY CONTROLLED BY A FOREIGN GOVERNWNW IF
SO, PLEASE FULLY DESCRIBE SUCH RmATiONS Fm.

No.

B. HAVE ANY OF YOUR OR YOUR SPOUSE’S ASSOCIATES REPRESENtED, nt ANY CAPACrrY.
wmI OR wrrHOur COMPENSATION. A FOREIGN GovERNbaENr ORAN E}frrrY
CONrROLLED BY A FOREIGN GOVERNMENr? Dr SO. PLEASE FULLY DESCR[BE SUCH
RELATiONSHnp.

No.

C. DURnqG THE PAST TW YEARS, HAVE YOU OR YOUR SPOUSE REaBrvED ANY
COMPENSATION FROM, OR BEEN nwoLVED nJ ANY Fn+ANC IAL OR BUSINESS
TRANSACTiONS wmi, A FOREIGN GOVERNMnE}H OR ANY ENrrrY CONtROLLED BY A
FOREIGN GOVERNMENP EF SO, PLEASE PROVEDE DETA]LS.

No.

D. HAVE YOU OR YOUR SPOUSE EVER REGISTERED UNDER THE FOREIGN AGENTS
REGISTRATION ACT? DF SO, PLEASE PROVIDE DETA]LS.
No

18. DESCRIBE ANY LOBBYnqG ACTIVITY DURING THE PAST TEN YEARS. OTHER THAN IN AN
OFFICLAL U.S_ GOVERNMENT CAPACITY, ng WHICH YOU OR YOUR SPOUSE HAVE ENGAGED
FOR THE PURPOSE OF D[RECTLY OR n{DERECrLY INFLUENCnqG THE PASSAGE, DEFEAT. OR
MODIFICATION OF FEDERAL LEGISLATION, OR FOR THE PURPOSE OF AFFECrnqG THE
ADMINISTRATION AND DacunoN OF FEDERAL LAW OR PUBLIC POLICY.

None.



mT D - FUVANCIAL DISCLOSURE AND CONFLICT OF UVIEREST

19. DESCREBE ANY EMPLOYMENr, BUSINESS RELATIONSHEP, FINANCiAL TRANSACTION.
INVESTMENt ASSOCIATION, OR ACTIVITY (INCLUDING, BUT NOT LIMITED TO, DEALDqGS
WITH Tim FEDERAL GOVHRNMENT ON YOUR OWN BEHALF OR ON BEHALF OF A CHEFW),
WHICH COULD CREAIla ORAPP8AR TO CR£AT8. A CONFLICT OF INTEREST nq Tr£6?osrTroN
TO wincH YOU HAVE BEEN NOMINATED.

None known.

20. DO YOU WrEND TO SEVER ALL BUsnIESS CONNECTIONS WITH YOUR PRESENT EMPLOYERS,
FIRMS, BUSINESS ASSOCIATES AND/ORPARTNERSHEPS, OR OTFUER ORGANIZATIONS IN TlnE
EVEvr THAT YOU ARE CONFIRMED BY THE SENATE? n NOT, PLEASE EXPLAnq.

No. 1f I am con6rmed by the Senate and become the Inspector General of the Central Intelligence Agency,
there may mme a time when I and/or my stafFwill have to confer with the Department ofJusdce during the
normal course of business.

21. DESCRIBE Tim FaqANCiAL ARRANGEMENTS YOU HAVE MADE OR PLAN TO MAKE, B YOU
ARE CONFHRMED, ng coNNEcrioN wrrH SEVERANCE FROM YOUR CURRENt POsrrlON,
PLEASE D{CLUDE SEVERANCE PAY, PENSION RIGFrrs, STOCK orrlONS. DEFERRED nicoME
ARRANGEMENTS, AND ANY AND ALL COMPENSATION THAT WILL OR MIGHT BE RECEIVED
IN THE FUtURE AS A RESULT OF YOUR CURRENT BUsnqESS OR PROFESSIONAL
RELATIONSHIPS.

None.

22. DO YOU HAVE ANY PLANS, COhM]TMENTS, OR AGREEMENTS TO PURSUE oursIDE
EMPLOYMENT, WITH OR w]THOur CO)vOPENSATION, DURING YOUR SERVICE WITH THE
GOVERNMENT? [F SO, PLEASE PROVEDE DETAILS.

No.

23. AS FAR AS CAN BE FORESEEN, STATE YOUR PLANS AFrER COMPLETUqG GOVERNMEifr
SERVICE. PLEASE SPECIFICALLY DESCRIBE ANY AGREEMnyTS OR UNDERSTANDINGS.
WR]TIEN OR UNWRITTEN, CONCERNING EMPLOYMwr AFrER LEAVING GOVERNMENt
SERVICE. ng PARTICULAR DESCRIBE ANY AGREEMENTS, UNDERSTANDINGS, OR OPTIONS
TO RETURN TO YOUR CURRENT POSITION.

I have no plans to leave government service, and I have no plans, agreements, or understandhrgs regarding
possRile Baum employment in the private sector.

24. Dr YOU ARE PRESENILY IN GOVERNMEVr SERVICE, DURING THE PAST FrVE YEARS OF SUCH
SERVICE, HAVE YOU RECEIVED FROM A PERSON oursEDE OF GOVERNMENT AN OFFER OR
DWRESSION OF INTEREST TO EMPLOY YOUR SERVICES AFrER YOU LEAVE GovmNWNT
SERVICE? IF YES, PLEASE PROVIDE DETAILS.

No.



25. IS YOUR SPOUSE EhWLOYED? a YES AND THE NATURE OF TIES EMPLOYMENT IS RELATED
Dq ANY WAY TO THE POSITION FOR WHICH YOU ARE SEEKING CONFIRMATION. PLEASE
n{DICATE YOUR SPOUSE’S EMPLOYER THE POsrrioN, AND THE LENGTH OF TIME THE
POsrrioN HAS BEEN HELD. n YOUR SPOUSE’S ENnLOYMENr IS NOT RELATED TO THE

POsrrlON TO wincH YOU HAVE BEEN NOMiNATED, PLEASE SO STATE.

My spouse is mployed.
confirmation.

The nature of his employment is not related to the position for which I am seeking

26. LIST BELOW ALL CORPORATIONS, PARTNERSirPS, FOUNDATIONS. TRUSTS. OR OTHER
ENriTIES TOWARD W}RCH YOU OR YOUR SPOUSE HAVE FIDUCIARY OBLIGATIONS OR N
WHICH YOU OR YOUR SPOUSE HAVE HELD DIRECTORSHIPS OR OT}IERPOsmoNS OF TRUST
DURDqG THE PAST FIVE YEARS.

NAME OF ENTITY

None.

POSITION DATES HELD SELF OR SPOUSE

27. LIST ALL GEms EXCEEDING $100 1N VALUE RECEIVED DURING THE PAST FIVE YEARS BY
YOU, YOUR SPOUSE, OR YOUR DEPENDENTS. (NOTE: GEFrs RECEIVED FROM RELATIVES
AND GIFrs GIVEN TO YOUR SPOUSE OR DEPnqDENr NEED NOT BE nqCLUDED UNLESS IIIE
Gwr WAS GIVEN WITH YOUR KNOWLEDGE AND ACQUIEscENCE AND YOU HAD REASON TO
BELEEVE THE GErT WAS GIVEN BECAUSE OF YOUR OFFICIAL POSITION.)

None.

28. LIST ALL SEcuRrriES, REAL PROPERTY, PARTNERSHP nfrERESTS, OR OTHER nWESTMENrs
OR RECErvABLES HIH A CURRENr MARKET VALUE (OR UP MARKET VALUE IS NOT
ASCERTAINABLE, ESTIMATED CURRENT FAIR VALUE) IN EXCESS OF $1)000. OqOTE: THE
WFORMATION PROVEDED IN RESPONSE TO SCHEDULE A OF THE DISCLOSURE FORMS OF THE
OFFICE OF GOVERNMENT ETHICS MAY BE B{CORPORATED BY RHFERnqcE, PROVIDED THAT
CURRENT VALUATIONS ARE USED.)

See Part 6 of my Nominee Executive Branch Personnel PubHc Finurcial Disclosure Report (o(JE Form 278e)!
fOIwarded separately by OGE to the Committee, for complete information.

29. LIST ALL LOANS OR OTHERnqDEBTEDNEss (INCLUDING ANY CONTINGENT LIABILITIES) IN
EXCESS OF $10,000. EXCLUDE A MORTGAGE ON YOUR PERSONAL RESIDmiCE UNLESS it IS
RE)(rED our, AND LOANS SECURED BY AtrroMOBEES, HOUSEHOLD FURNrruRE. OR
APPLIANCES. (NOTE: THE INFORMATION PROVIDED IN RESPONSE TO SCHEDULE-C OF THE
DISCLOSURE FORM OF THE OFFICE OF GOVERNMENr ETHICS MAY BE INCORPORATED BY
REFERENCE, PROVIDED THAT CONrn{GENT LiABniTiES ARE ALSO INCLUDED.)

NATURE OF OBLIGATION NAME OF OBLI(pEE AMouvr

None.

30. ARE YOU OR YOUR SPOUSE NOW UK DEFAULT ON ANY LOAN, DEBT, OR OTHER FINANCIAL
OBLIGATION? HAVE YOU OR YOUR SPOUSE BEEN IN DEFAULT ON ANY LOAN. DEBT. OR OTHER
FINANCIAL OBLIGATION IN THE PArr Tnv YEARS? HAVE YOU OR YOUR SPOUSE EVER BEEN



REFUSED CREDrr OR HAD A LOAN APPLICATION DENEED? n THE ANSWER TO ANY OF THESE
QUESTIONS IS YES, PLEASE PROVIDE DETAUS.

No.

31. LIST THE SPECDIC SOURCES AND AMOUNTS OF ALL nqcoME RECEIVED DURING TIUE LAST
FIVE YEARS, iNCLUDnIG ALL SALARIES, FEES. DIV[DENDS, iVrEREST, GEFrs. REvrs,
ROYALTIES, PATWrs, HONORARIA, AND OTHER ITEMS EXCEEDING $200_ (COPIES OF U.S.
nqcoME TAX RETURNS FOR THESE YEARS MAY BE SUBSTITUTED HERE, BUT THEIR
SUBMISSION IS NOT REQUIRED.)

REDACTED

32, IF ASKED, WHL YOU PROVEJE THE COMMITIEE WITH COPIES OF YOUR AND YOUR SPOUSE’S
FEDERAL nacoME TAX RETURNS FOR TIDE PAST THREE, YEARS?

Yes.

33. LIST ALL JURISDICTIONS IN WHICH YOU AND YOUR SPOUSE FnLE ANNUAL nqcoME TAX
RETURNS.

Maryland and Federal

34. HAVE YOUR FEDERAL OR STATE TAX RETURNS BEEN THE suBJEcr OF AN AUDIT,
nWESTiGATiON, OR INQUIRY AT ANY TIME? IF so, PLEASE PROVIDE DETAILS, nqCLUDTNG
THE RESULT OF ANY SUCH PROCEHDnqG.



No.

35. W YOU ARE AN ATrORNEY, ACCOUNrANr, OR OTHER PROFESSIONAL, PLEASE LIST ALL
CLEENIS AND CUSTOMERS WHOM YOU BnLED MORE THAN $200 WORTH OF SERVICES
DURRfG TimE PAST FIVE YEARS. ALSO, LIST ALL JURISDICTIONS Dg wincH YOU ARE
LicmisED TO PRACTICE.

My mtbe legal carwr has been spent as a federal govemment attorney. I have never billal any clients or
customers for attorney or other services timing that entire time, and speci£caIIy, in the past five years.

I am a member of the Virginia and District of Columbia Bus.

36. DO YOU nrrEND TO PLACE YOUR FINANCIAL HOLDINGS AND THOSE OF YOUR SPOUSE AND
DEPENDENT MEByOBERS OF YOUR MMEDIATE HOUSEHOLD nl A BLUfD TRUST? EF YES,
PLEASE FURNISH DETAnLS. IF NO, DESCRIBE QUEER ARRANGEMENtS FOR AVODDING ANY
POTE)frIAL coNFLicrs OF INTEREST.

N/A

37. FF APPLiCABLE, LIST THE LAST THREE YEARS OF ANNUAL FnqANCiAL DISCLOSURE REPORTS
YOU HAVE BEEN REQUnRED TO FILE wmi YOUR AGENCY, DEPARTMENr, OR BRANCH OF
GOVERNMENt [F ASKED, WELL YOU PROVDE A COPY OF THESE REPORTS?

If asked, I will provide aoopy of prior Public Financial Disclosure Reports WE Form 278e) that I have filed
with the Department of Justice and while serving on detail with the ICIG, including those I have 61ed for the
past three years.

PART E- ETEUCAL MATTERS

38. HAVE YOU EVER BEEN THE SUBJECT OF A DiSCIPLnqARY PROCEEDRIG OR CITED FOR A
BREACH OF ET}HCS OR UNPROFESSIONAL CONDUCT BY, OR BEEN THE suBJEcr OF A
COMPLAINr TO. ANY COURT, ADMn{iSTRATrVE AGENCY, PROFESSIONAL ASSOCIATION,
DISCIPLRgARY COMMITrEE, OR OTHER PROFESSIONAL GROUP? n SO, PLEASE PROVIDE
DETAILS

No.

39. HAVE YOU EVER BEEN nWESTIGATHD. HELD, ARRESTED, OR CHARGED BY ANY FEDERAL,
STATE. OR arHER LAW ENFORCEMEbrr AtrrHORrFV FOR ViOLATION OF ANY FEDERAL
STATE. COUbtrY, OR MUNIC[PAL LAW, REGULATION, OR ORDNANCE OTHER THAN A &mlOR
TRAFFIC OFFENSE. OR NAMED AS A DEFENDANr OR OTHERWISE N ANY NDiCIMENr OR
INFORMATION RELATnqG TO SUCH VIOLATION? EF SO, PLEASE PROVIDE DETAns.

No.

40. HAVE YOU EVER BEEN co)wicrED OF OR E}frERED A PLEA OF GUDLW OR NOLa
CO}frENDERE TO ANY CRIMINAL VIOLATION OTHER THAN A humoR TRAFFIC OFFENSE? [F
SO, PLEASE PROVEDE DETAns.



No.

41. ARE YOU PRESENTLY OR HAVE YOU EVERBEmi APARW Bq nqTEREST Hq ANY
ADMINisTRATrvE AGENCY PROCEEDING OR CML LITIGATION? IF SO, PLEASE PROVIDE
DErAILS

No. 1 have not in my personal mpacity been a party in interest in an administrative agency proceeding or cMI
litigation.

I will note, however, that at diaerent times during my career when I served in senior leadership positions -
including when I served as the Principal Deputy Inspector General of the intelligence Community (ICIG), as the
Dinaor of the omce ofProf®sional ResponsR>ility, the Principal Deputy Dinctor of the Executive oaice for
U.S. Attorneys, and the Executive Assistant U.S. Attorney for Managment for the U.S_ Attorney’s Office for
the District of Columbia - Ion occasion acted on behalf of the ICIG and the Department of Justice in various
personnel oradrninistraHve pIne@dhrgs. These were not &Ms or court proceedings; rather, I acted for the ICIG
or the Department of Justice in terms of finding or mediating solutions to employees’ concerns or complaints.

42. HAVE YOU BEEN nfrERVIEWED OR ASKED TO SUPPLY ANY nqFORMATION AS A wrrNESS OR
OTHERWISE ni CONNECTION wmi ANY CONGRESSIONAL INVESTIGATION, FEDERAL, OR
STATE AGENCY PROCEEDRqG, GRAND JURY INVESTIGATION, OR CRIWNAL OR CIVIL
LITIGATION IN THE PAST TEN YEARS? IF SO, PLEASE PROVIDE DETAILS.

No, not in my personal capacity. However, I will note that in my prior capacity as the Principal Deputy Inspwtor
General of the Intelligmce Community, I assisted the former hupwtor Gmeral of the Intelligence Community
in compiling and providing to Congress documents and information ngading signifIcant matters, All
documents and information provided to Congress regarding such matters were provided under the Inspector
General’s name on behalf of the Office of the Inspector General of the Intelligence Community. In addition,
please sw my response to Question #41.

43. HAS ANY BUsnqESS OF wincH YOU ARE OR WERE AN OFFICER DIRECTOR OR PARTNER
BEEN A PARTY TO AIW ADMINISTRATIVE AGENCY PROCEEDnqG OR CRIMINAL OR CIVIL
LITIGATION RELEVANT TO THE POSITION TO WHICH YOU HAVE BEEN NOMINATED? IF SO.
PLEASE PROVHDE DETAES. (wrrH RESPECT TO A BUSiNESS OF WHICH YOU ARE OR WERE
AN OFFICER YOU NEED ONLY CONStDER PROCEEDINGS AND LITIGATION THAT OCCURRED
WITH IE YOU WERE AN OFFICER OF THAT BUSINESS.)

No.

44. HAVE YOU EVER BEEN THE SUBJECT OF ANY iNSPEcroR GENERAL INVESTIGATION? n SO.
PLEASE PROVIDE DETAILS.

No.

PART F - SECURrrY HVFORMATION

45. HAVE YOU EVER BEEN DENIED ANY SECURITY CLEARANCE OR ACCESS TO CLASSEFIED
DWORMATION FOR ANY REASON? IF YES, PLEASE EXPLAIN ni DETAIL.

No.



46. HAVE YOU BEEN REQUERED TO TAKE A POLYGRAPH EXAMn{ATION FOR ANY SECURrrY
CLEARANCE OR ACCESS TO CLASSIFIED INFORMATION? n YES, PLEASE E)aLAIN.

Yes. I took and passed apolygmph wamination before I started my job h September 2018 as the Principal
Deputy Inwwtor General of the Intelligence Commwity.

47. HAVE YOU EVER REFUSED TO SUBMIT TO A POLYGRAPH EXAMINATION? rF YES, PLEASE
EXPLAIN.

No.

PART G - ADDITIONAL INFORMATION

48. DESCRIBE nq YOUR OWN WORDS THE CONCEPT OF CONGRESSIONAL OVERSIGHT OF U.S.
nqTELLiGENCE ACTIVITIES. IN PARTICULAR CHARACTERIZE WHAT YOU BHLIEVE TO BE
THE OBLIGATIONS OF THE nHSPECTOR GENERAL OF TIUB CEVrRAL INIELLIGENCE AGENCY
AND THE nfrELLIGENCE cowwrrEES OF THE CONGRESS, RESPECTIVELY, N THE
ovERsiGHr PROCESS.

As mentioned in some detail above, timing my almost 35-year career as a public servant with the federal
government, I have had may opportunities to work with Congress – while on detail from the Department of
Justice to Senator Patrick Leahy’s office, in my job as the Principal Deputy Director of the Executive once for
U.S. Attorneys, and when I was the Dhector of the Office of Professional ResponsR)ility. Each of these
opportunities enhanced my respect for, and increased my rmderstanding of, Congress’ important oversight role
throughout the federal government

However, it was dung my recent tenwe as the Principal Deputy Inspector Gareral of the Intelligence
Community that I cme to truly understand and appreciate the crucial need for Congressional oversight in the
Intelligence Community. Because the work of the Intelligence Community, genaally, and the Central
Intelligence Agency, specifically, must, by necessity, operate latBely outside of the public’s view, Congressional
oversight becomes increasingly important The American people must have confidence that while e6ectivety
carrying out its vital mission, the Central Intelligence Agency is being held accotmtable and is adhering to the
very highest standards we all expect of it The Congressional intelligence committees play a critical role in
instilling this confidence by firlfilling their oversight obligation to ensure that the opeBaions, programs, ad
activities of the Central Intelligence Agency are carried out ethically, honestly, and h accordance with law,
established policies, and in a mmner that reflects our nation’s values. By assuring the American people that,
while engaged in activities essential to our national secwity and defense, the Central Intelligence Agency is
being held accountable, Congress through its oversight activides, ach in the public’s interest. By holding
classi6ed briefings, wnXinidng relevant paperwork and documents, qrestioning Central Intelligence Agency
leaders and others, Congress is able to fulfill its vital oversight role on behalf of the Amuimn people.

The Inspector General of the Central Intelligence Agency also plays an important role with regard to this
oversight nsponsHHlity. Because of my recent tenure in the Office of Inspector General of the Inknigence
Community, I am very Mmihar with the obligations and msponsR>ibties of the Inspector General of the Central
Intelligence Agency, as set forth in 50 U.S.C. § 3517. Speci6cally – and among numerous other nsponsRHlities
enumerated by this statute – the Inspector General has a duty to keep the DineRx of the Central Intelligence
Agency 'lully and cunntly informed about problems and deficiencies” and 'The necessity for md the progress
of corrective actions” relating to the administration of the Central Intelligence Agency’s programs and
operations. The Inspector Gweral must also ensure that the Senate Select Committee on Intelligence and the
House Permanent Select Committee on Intelligence “are kept shilady informed of signifIcant problems and
deficiencies as well as the necessity for and the progress of corrective actions....” in addidon, the sbtute



deHneates specific hrstances that obligates the Inspector General of the Central Intelligence Agency to notify,
and submit reports to, the Congressional intelligence committees so that Congress can fillfill its oversight
obligation.

In addition to the duties and nsponsbiBties speci6cally set forth in 50 U.S.C. § 3517, 1 believe that it is
imperative that the Inspector General of the Central Intelligence Agency establish and maintain a productive,
cxwperative, and professional relationship with the mployees within the Office of the Inspector General and
with the many other people md entities who have crucial oversight roles, as well. These include the Direct£r of
the Central Intelligence Agency, the Director of National Intelligence, and the Congressional intelligence
committees. Ttr®e parties share with the Inspector General numerous mutual goals, many overlapping
responsR)ilitiw, aId the desire to make the Central Intelligence Agmcy as effective as possRile, so that its
employew can continue to conduct their incredR>ly important work in the most ethical eaicient, and safest way
possible. The employees of the Central Intelligence Agency deserve this, as does the American public.

An effective Inspector General must maintain strong working relationships with these crucially important
partners both inside and outside of the Central Intelligence Agency, and ensure that each is treated with nspecb
listened to, and engaged and consulted with, h a dhect, honest, and professional manner. AccompHshing the
shared goal of achieving and maintaining the most efficient, productive, and eaective intelligence operations,
and thereby protecting our national security, can only be realized ifthe responsibility is shared. If I am con6rrned
as the Inspector General of the Central Intelligence Agency, I will work with the Congressional intelligence
comInittees inarupectful and productive mann% and will strive to ensure that they receive salient information
in a timely fashion so that they can effectively conduct their significant and indispensable oversight
nsponsbilities. I will also work with all other patners to ensure that communication and information sharing is
constructive and productive.

49. EXPLAIN YOUR UNDERSTANDING OF THE RESPONSIBILITIES OF THE INSPECTOR GnVERAL
OF THE CENTRAL INIELLIGENCE AGENCY.

The Inspector General of the Cmtral Intelligence Agency has nunerous statutodly enrmerated responsibilities,
as set forth at 50 U.S.C. + 3517. These responsibilities include, among others, creating an objective aId effective
Inspector General’s Office, being appropriately accountable to Congress, and initiating and conducting
independent inspections, invwtigations, and audi® relating to the programs and operations of the Central
Intelligence Agency. At all times, due care must be taken to protect intelligence sources and methods in the
preparation of all reports issued, and to comply with generally accepted government auditing standards. The
Inspector GaIeral must provide den direction for how the inspections, investigations, and audits relating to the
programs and operations of the Central Intelligence Agency will be pImned, conducted, supervised, md
coordinated, to ensure they are conducted efficiently and in accordance with applicable law and regulations. In
addition, the Inspectrr General must provide leadership and guidance to ensure that all policies promote
economy, efficiency, and effectiveness h the administration of the Central Intelligence Agency’s programs md
operations, md to ensure that Baud md abuse are detected and prevented in such programs and opuatioas. The
Inspector Gmaal must keep the Dhector of the Central Intelligence Agency 6dly and cwrently informed about
problems and deficimcies relating to the administration of Central Intelligence Agencyprogratm ml operations,
and the necessity for and progress of corrective actions; and ensure that the Senate Select Committee on
Intelligence and the Hulse Permanent Select Committee on intelligence are kept similarly informed of
significant problems and de6ciencies, as well as the necessity for and the progress of corrective actions.

The Inspector General must report to the Attorney General any information, allegation, or complaint received
that relates to violations of federal crhinal law involving a program or operation of the Central intelligence
Agency, and provide a copy of all such reports to the Director of the Central Intelligence Agency. The Inspector
General must report immediately to the Director of the Central Intelligence Agency whenever she becomes
aware of particularly serious or flagrant problems, abuses, or deficiencies relating to the administration of
programs or operations, and follow all statutory rules for hmdHng urgent concerns, including when and how to
report such matters to the Director of the Central Intelligence Agency and to Congress. In addition, the Inspector
General must submit to the Dhector of the Central intelligence Agency timely and sufficiently detailed



semiannual mixins. With tBnd to all nputing nsponsR>ilities, the Inspector General must comply with the
specific nwhements set forth at 50 U.S.C. § 3517.

As with all federal Inspectors General, the Inspector General of the Central Intelligence Agency must work
toward detecting, pnvmting, and helping to elhinate waste, emd, corruption, mismanagement, and abusw of
authority nlating to the programs md activities they oversw. When audits, investigations, inspections, or
reviewsnvealpossRHe wrongdoing ofmytype,Inspwtors General am often the first to rweivethisinfmmation,
and dIV must immediately communicate those issua to appropriate leadership and tngin to make
recommendations to address those problems. I believe that the once of Inspector General’s findings and
recommendations should be clear, well-founded, and c©efirlly analywd, md should be actionable and eaective.
My approaCh to oversight will include developing md fostering strong relationships with the Director of the
Central Intelligence Agenqr and odIn members of the leaduship team, the Central Intelligmoe Agency’s
workfmce, the Director of National Intelligence, and Congress to msun that i manage my nsponsibiliti® hr a
mmner that is as own, inclusive, direct, and &anspnent aspossR>Ie.

I m8pwt and admire the people of the Central Intelligence Agency, and their integrity, professionalism, and
selfless commitment to their crucial mission. I will work with them to highlight the Central intelligence
Agency’s myriad strengths while also identi&irB ueas that could tnnefit from malification or improvement. I
believe that the Director of the Central Intelligence Agmcy, its other anployoes md contractors, the Director of
National InteWgmce, Congrws, and 1 all share the desk to enhance, whawn and whenevu possRile, the
Central Intelligence Agency’s operations by eliminating all waste, Baud, corruptio& mismanagement, and
abuses of authority. If confirmed, I will work in a pragmatic, cooperative, and constructive manner with all of
these crucial partners so that we can address together any signiacant problems or deficiencies that come to light.

One of the mury significant nsFnnsR)ilities of the Inspector General of the Central Intelligence Agency is to
msun that the Central Intelligence Agency has a strong md effective whistleblower pr%raIn. Particularly hI
an agency such as the Central Intelligence Agnrcy, which necnsadly operates largely in sma, it is imperative
that those on the grolmd, who are quite possa)ly the first people to observe wasteftrl or wm unlawRrl activities,
be provided a snun, protected, and effective means of disclosing their concerns orobnr%tions without fear of
reprisal or intinidation. It is essential that whistleblowus be respected as important partners h the oversigR
process. If confirmed as the Inspeaor Genual of the Cartral Intelligmce Agency, I will take the steps needed
to determine whethn the Central Intelligence Agency’s whistleblower prwaln is su£6ciently strong and robust
to not onbr inform pewIe how to law6aly disclose information, but to mcounge whistleblowers to come
forward with such information I will also take the requisite steps to ensure that poEci% are in place to protect
whistleblowers Boar npdsal, or threat ofnprisal, if they do come forward in an authodzed manner md disclose
in good faith allegatiow of wrongdoing. Whistleblowers are not the enemia, and hiding burying, or nRning
to see a problem does nd solve that problem; the delay h addressing the problem simply allows it to fest%
replicate, or grow deeper roots.

Working cooperatively with the other hrspectors General throughout the Intelligence Commmtty is also an
important ruponsbility for the Inspector General of the Central Intelligence Agency. For example, active
participation in the Inspectors General Forum, which is comprised of the twelve Inspectors Geaaal with
ovasight nsponsR>ility for elements of the Intelligence Commrmity, facilitates discussion of shared concerns
and challenges, analysis of lessons learned and ea%tive solutions hplemented, and an exploradon of
opportunities to wolk togethu to ameliorate or atldras some of the thorniest issues being &oed hr the
Intelligence Community; such oplnrtunities might include pmposhg to the Congressional in@Uigmce
committees new legislation or legislative modifications to existing legislation.

Because I was fortunate to have myed recently as the Principal Deputy InwecH)r General of the Intelligence
Community, I am very familiar with and understand the oomplodty, signi6anoe, and multi-faceted arality of
the nsponsR>iliaes and demmds I would assume should I be con6nned as the Inspector General of the Central
Intelligence Agmcy. One of the most important nsponsR>ilities is to ensure that the once of the Tn$$)ector

General itself is run ef6ciently, that its employees are performing to their highest ability, that they feel included
and respected, and that they are <Flipped with the necessary tools to do their jobs eKectively. I would take steps
to ensure that the employees have the appropriate training, suplnn, and mentoring that they deserve, desire, and
require. Having worked with many people h the Central Intelligence Agenw and thrwdmut the Intelligenoe



Commr I know that thqr are always striving to awompUsh even more tha they have accomplished
previously, and if I can help h that laudable goal, I will. I aIn also committed – just as they have shown
themselves to be - to demonstrating personal integrity, professionalism, and an unwavering commianent to the
search for truth each and every day.

The Inspector Gennal must encourage a cuhun in which people feel empowered to speak &eely and honestly
amongst themselves md to the Inspector General about what they ne discovering through their audits,
investigations, evaluations, and reviews. And they must feel confident that the Inq>ector General will in turn
deal with those findhrgs in an open and honest way, and make ncommmdations concerning those findhgs that
are pragmatic, reasonable, and designed not to tear down but to build up and improve the Central Intelligence
Agency’s eRectivmess mdeaiciency. They must feel confident that no findings will be inappropriately ignored
or hidden, but will be analyzed and addressed in a professional and pragmatic manner.

The InwwtorGenaal must rwpwt the muhipbrwRing mquiranents she has to 6l1611, and report findings to
the appropriate parties, whether the Director of the Central Intelligence Agency, the Director of National
Intelligence, and/or the Congressional oversight committees. Those parties should be viewed as pubners in the
effort to detect, prevent, and eliminate Rand, waste, abuse of authority, wrongdoing, or illegal activity; the
Inspeaor General must include them My and dirwtly so that solutions to problems can be found, systemic
changes recommmded wrd implemented when warrmt<L and appmpdate steps taken to prevent problems &om
festuing, continuing, or multiplying.

The Inspector General must also not shy away aom speaking truth to power – even when that process can be
difficult at times. Difficult conversations, however, are not conversations to be avoided, and they are not an end
point in fact, such discussions are the crucial starting pont in the process of solving problems. I believe that
difficult discussions about identified problems can be conducted in a non-accusatory way that encourages
innovative thinking about ways to move forward. Recognizing that dedicated career professionals share the
common desire to make an agency the very best it can be oa8n makes even the most difficult discussions not
only productive, but invigorating and motivating.

The position oflnq)eaor General is not only multi-faceted and multi-layered, complex, and demanding. It is
also one of the most important positions in the fedual government Through the efforts of Inspectors General
md thebstafb, and the efForts oftheirmanypanners, waste, 8aud, and abuse, as well as mismanagement, abuses
of authority, md unlawfUI practices, cm be and are detected and prevented, and systemic solutions can tn and
are found. These efforts help delivu to the American people a government that is as eRective, paxluctive, and
eaicient as possRile. That is what the American people want; that is what they deserve; and that is what they
should have. The Inspector General’s responsibility – one that I will accept wholeheartedly should I be so
fanrmate as to be confirmed as the Tnqnctor Gmeral of the Central Intelligence Agany – is to deliver on those
rightfUI demands,
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1, ROBIN CAROL ASHTON. DO SWEAR THAT THE ANSWERS I HAVE PROVIDED TO THIS
QUESTIONNAIRE ARE ACCURATE AND COMPLETE.

ROBIN ASHTON SIGNATURE

NOTARY SIGNATURE

Robert Sanchez
commonwealth of VirgInIa

Notary Public
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My CommISsion Exolres 04/30/202:'



TO THE CHAIRMAN, SELECT COMMiTrEE ON INTELLIGENCE:

In connection with my nomination to be the Inspector General of the Central
Intelligence Agency, I hereby express my willingness to respond to requests to
appear and testify before any duly constituted committee of the Senate.

ROBIN ASHTON SIGNATURE

Date : c,') la/


